ROMSEY TOWN COUNCIL

WHISTLEBLOWING POLICY

1. Introduction and Policy Statement

Romsey Town Council is committed to the highest standards of openness, probity and accountability. The
Council expects all employees and those working with or on behalf of the Council to conduct themselves
in a way that demonstrates integrity and professionalism.

The Council also recognises its duty as a public authority to safeguard public funds, uphold public
confidence in local government, and ensure good governance.

This Whistleblowing Policy provides a framework for raising serious concerns about wrongdoing or
malpractice in the public interest and enables those concerns to be raised without fear of victimisation,
discrimination or disadvantage.

Effective whistleblowing arrangements form a key part of the Council’s system of internal control.

2. Legal Framework and Definition of Whistleblowing

This policy is written in line with the Public Interest Disclosure Act 1998 and the Employment Rights Act
1996, which protect workers who make qualifying disclosures in the public interest.

Whistleblowing is the disclosure of information which a worker reasonably believes shows wrongdoing or a
risk of wrongdoing that is in the public interest.

A whistleblower is regarded as a witness rather than a complainant and is not expected to prove the
wrongdoing. Responsibility for investigating concerns rests with the Council.

3. Scope of This Policy

This policy applies to:

- Employees of Romsey Town Council
- Councillors

- Temporary and casual workers

- Agency staff

- Contractors and consultants

- Volunteers and apprentices



4. Matters That May Be Raised
A whistleblowing concern may relate to:

- Fraud, corruption, theft or financial malpractice

- Breach of legal or regulatory obligations

- Health and safety risks

- Environmental damage

- Misuse of public funds or Council assets

- Abuse of position or authority

- Serious breaches of Council policies or the Code of Conduct
- Deliberate concealment of any of the above

5. Safeguards and Protection

No individual who raises a whistleblowing concern in good faith and with a reasonable belief that it is in the
public interest will suffer any detriment, harassment or victimisation as a result.

6. Confidentiality and Data Protection

The Council will make every effort to protect the identity of the whistleblower. All whistleblowing concerns
will be handled in accordance with the Council’s Data Protection Policy and UK GDPR requirements.

7. How to Raise a Concern
In the first instance, concerns shall be raised with:
- A Line Manager, or

- The Chief Officer

Where this is inappropriate, concerns shall be raised with the Chairman/Mayor of the Council.

8. The Council’s Response

The Council will acknowledge concerns received, consider the appropriate course of action, arrange an
investigation where necessary, and take appropriate action if wrongdoing is substantiated.

9. External Disclosure

Where appropriate, concerns may be raised with external bodies such as external auditors, regulators or
the police.

10. Support for Whistleblowers

The Council recognises that whistleblowing can be stressful and will offer appropriate support.
Independent advice can also be obtained from ACAS.
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11. Malicious Allegations

If a concern is raised in good faith but is not upheld, no action will be taken against the whistleblower.
Malicious or knowingly false allegations may result in disciplinary action.

12. Review

This policy will be reviewed regularly to ensure it remains compliant with legislation and best practice.

Adopted by Romsey Town Council

Date of Adoption:

Review Date:
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